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Antonio. During the absence of the dean, the Associate Dean will serve in his/her 
place.  

 
Article 3. Purposes and Responsibilities of the Graduate Faculty Council 
 
Section I.  Membership of the Council 
 

A. Ex Officio Members (non-voting except as specified) 
 

1. Dean of the GSBS.  Serves as Chair of the GFC and shall vote only in case of a 
split decision. The Dean shall designate a chair pro tem to serve in his/her 
absence. 

 
2. 
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The purpose and objectives of the Graduate Faculty Council (GFC) is to foster, 
support, and maintain excellence in all aspects of teaching and research at the GSBS 
through approved graduate programs. The GFC shall formulate, discuss, and make 
recommendations on issues concerning the responsibilities, rights, and privileges of 
the Graduate School Faculty. 

 
Section III.  Administrative Issues 

 
The GFC is formed in accordance with the Rules and Regulations of the Board of 
Regents of the University of Texas System and exercise their authority within those 
rules. The Council shall act as the principal policy-making body of the GSBS in 
relation to academic
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4. Ensure that the graduate programs are assessing and updating, as 
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prior to the date of the meeting. 
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3. Discuss appropriate and NEW measures for student learning outcomes. 

 
4. Discuss curriculum accreditation standards to ensure compliance. 

 
5. Review course proposals and modifications for appropriate components, course 

descriptions, number of units, course type (elective/required), instructional 
objectives and to identify potential duplication/overlap with existing courses. 

 
6. Review new program curricula to identify potential duplication/overlap with 

existing programs. 
 

7. Review changes to programs' plans of study (only as the changes may affect 
other GSBS programs). 

 
8. Make recommendations on how to implement new requirements as they happen. 
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5. Establishing academic curricula consistent with the approved program goals 

of the graduate program.  
 

6. Reviewing research supervisory committee (RSC) reports on student progress 
towards the degree. 
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4. Proposals for new graduate courses or major changes to existing courses. 

 
5. Review the UT Health SA Catalog entry for the individual programs and the 

overall description for the GSBS, prior to publication.  
 

C. Recommendations to the Dean 
 
The COGS of each graduate program shall submit to the Dean of the GSBS 
recommendations on matters which require approval of the Dean prior to 
implementation.   Such matters include, but are not limited to: 
 

1. Admission of students who meet the minimum criteria previously established 
by the GFC. 

 
2. Rejecting an applicant to a graduate program. 

 
3. Granting a leave of absence to a student in the program. 

 
4. Granting membership to the Programmatic Graduate Faculty. 

 
5. Admitting a student to candidacy for a degree. 

 
6. Terminating student classification (withdrawals and dismissals) for an 

individual. 
 

7. Revision of the guidelines of the graduate programs. 

 
Article 6. Graduate Faculty 
 
Section I. Graduate Faculty  
 
Graduate Faculty are UT Health San Antonio faculty members who have been reviewed 
and approved by a program’s COGS to serve as a graduate faculty member for that 
program.  
 

A. Criteria for Graduate Faculty Nomination 
 

In order to serve as a graduate faculty member in the Graduate School of 
Biomedical Sciences, faculty must meet the minimum criteria as follows. Each 
COGS may establish additional specific criteria for their program. 
 
1. Hold a graduate or professional degree  
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2. Demonstrate significant contribution(s) towards the advancement of their 

field (as determined by publications, service, teaching, etc.) 
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The Assembly shall promote discussion in matters that, directly and indirectly, 
effect the ability of the Graduate Faculty to carry out with excellence their 
programs of teaching, mentorship, and research by agenda item submission to 
the Associate Dean.  

The Faculty Assembly may submit recommendations for topics of discussion 
relevant to the interests of the GSBS to the Graduate Faculty Council.  

Faculty Assembly will occur two times each semester with dates to be 
determined by the Graduate Faculty Council. Special topics will be discussed in 
addition to open forum discussion.   

(Approved at GFC, February 11, 2022) 

 

Article 7. Admissions Committee  
 
Section 1. Conflict of Interest  
 
Admissions committee members are obligated to disclose any potential conflicts of 
interests with applicants to the graduate program for which they are serving as a 
reviewer. Conflicts of interest include, but are not limited to: 

1. Applicant currently or previously worked in the admissions committee 
member’s laboratory 
 

2. Applicant is related to the committee member 
 

3. Admissions committee member is currently serving, or previously served, on 
the student’s committee in another program 

 
4. Admissions committee member recruited the applicant with specific 

skills well suited to the member’s laboratory 
 

5. Admissions committee member wrote a recommendation letter for the applicant 
  

To ensure fairness and equity, members with conflict should recuse themselves from 
directly assessing the applicant’s files. If the applicant is selected for 
interviews, the committee member with the conflict will not participate in interviews 
and/or the ranking process of the applicant.  
The chair of the committee may direct specific questions  g
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The role of the RSC is to provide feedback and guidance to the student to ensure 
progression towards their degree in a timely manner. Specific responsibilities 
include: 
 

1. Critique and approval/denial of research proposal. 
 

2. 




